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We hew to the line; let the chips fall where they may.

Kathryn DePauw I[n a year full of firsts,
Editor in Chief many people in Grand
Traverse County are adding one more thing
to their list — voting.

“I felt like it was long overdue, honestly.
And a level of relief,” explained Traverse City
resident Bridget Bernhard,
Renewable Energy Technology student who

a 26-year-old

is registered to vote for the first time.
She never felt that voting was a priority.
“I left the country when I turned 18 and
didn’ feel it was important to register.”
Many others in Grand Traverse
County are feeling the need to register
as well. There has been a steady increase
in registered voters since March, with
current numbers cIosing in on 80,000
(up from about 74,000 in October
2016). While many of these may be
18-year-olds newly inaugurated into the
responsibilities of adulthood, there are
also older voters like Bernhard who are
finding new meaning in the process.

While Bernhard didn't

her political leanings, her reason for

disclose

registering at this moment is one that
applies across party lines. “My biggest
that

I have importance in this world. To

motivation was the realization
recognize my worth is important and
with that comes responsibility to myself
and the world around me.”

"The process of registering and voting
is simple enough for those nervous
newcomers to navigate without too
much trouble. To voting in person,
you can register at any time up to
8pm on election day at your city or
township clerk’s office. If registering by
mail, applications must be received or
postmarked by Oct. 19. With a state
ID or driver’s license, registration can be
completed anytime online before Oct.
30 at mvic.sos.state.mi.us/registervoter.

Voting itself is also quite flexible.
In-person voting occurs at the assigned
polling location anytime between
7am and 8pm on Nov. 3. For those
with COVID-19 concerns, completed
absentee ballots can be dropped off at
your city clerk’s office by 8pm Now. 3 or,
due to a recent ruling, postmarked by
Nov. 2. Absentee ballots can be requested
online, from your township or city clerk,

no later than 5pm the Friday before the

Get Out the Vote

election or, if you've already registered, at
your clerk’s office any time before 4pm on the
day prior to the election.

A 2018 state constitutional amendment
that allows absentee voting without a reason
is critically important in this year’s election.
Due to the COVID-19 crisis,
turning to mail-in ballots as a safer alternative

many arc

to in-person voting. The August state primary
saw nearly 1.6 million ballots cast absentee,
almost 60% of the total across Michigan. In
Grand Traverse County, 68% of the vote was
counted before Aug. 4, with even more mail-
in ballots counted on election day. With the
long history of military mail-in voting, the
success of the August primary ballot count,

Dr. Jill Biden visited Right Bram Brewery in Traverse City on Sept. 29 to promote voter
registration and campaign for her husband, Joe Biden.

and the low number of voter fraud on record,
voters should have confidence in casting an
absentee ballot.

Numbers show that Democrats are more
likely to vote via mail than Republicans and
much of the “get-out-the-vote” effort is also
a “mail-in-your-vote” effort. Dr. Jill Biden
campaigning for her husband, former Vice
President Joe Biden, was in Traverse
City on Sept. 29. Whe wore boots
that read “V-O-T-E” and flanked
by Chasten Butigieg, TC
and husband to former Democratic

native

presidential candidate Pete Buttigieg,
to encourage people to register.
“There are so many people who
want to tell us that our nation is
divided,” Dr. Biden

“that our differences are

hopelessly
said,
irreconcilable, that our communities

and

message:

are fractured beyond repair,
that is
“Your voice can't fix it,

beneath another
your vote
X el
won't change it.
Biden’s which
. S & -
mentioned President Trump’s name,

speech, never
was light on politics but did touch
on school safety, education, and the
effects of climate change on local
farms. The majority of her time was
spent focused on a unifying message.
“Democrat and Republican, rural
and urban, from north to south to
east to west, our communities are
showing us that the heart of this
nation still beats with kindness and
courage,” Biden
City crowd. “We can still love and
respect one another.”

told the Traverse

"This type of positive message may
feel strategic during an election cycle
where many, if not most, voters are
fueled by political divisiveness with
mentality. But
seeing beyond Nov. 3 and looking at

a winner-take-all

political awareness and community

engagement as the “win” is the
message that Bernhard wants to share
with non-voters watching from the
sidelines.

“There is more to the world than

" Bernhard said. “We have a

responsibility to get together to make

ourselves.

things happen, and it wouldn’t be the
same without you.”
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The League of Women Voters is a nonpartisan organization that encourages an informed and active participation in government. In 2019, the local chapter
of LWV, joined by Grand Traverse County clerk Bonnie Scheele, helped NMC students register to vote in the Osterlin building. More information on
registering to vote for the 2020 election (including election-day registration) is available at michigan.gov/vote.
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Deja Zoom: Parallel 45’s Alphabraic Livestream

Thursday nights aren’t always the most party-filled nights.

Micah Mabey

Staff Writer Pre-COVID, theyd be the nights where you would say, “I'm gonna

catch up on all the homework I have to do just minutes before the
deadline.” Lately it’s even been, “I'm gonna sit around and do nothing because why would I do
anything during a pandemic?”

However, Thursday night became interesting on Sept. 24, when Traverse City based theatre-
troupe Parallel 45 puton an online staging of their new original work, “Deja Zoom.” Performed
live last under the title of “The Alphaber Experience,” “Deja Zoom” is a livestreamed, social-
distanced version of the original play.

As written for young audiences, “Deja Zoom” is a play of plays; one for each letter of the
alphabet, all performed in under an hour.

Before the streaming started we were met with testimonials from members of the Traverse
City community. The owners of MAWBY Winery, author and founder of the National Writers
Series Doug Stanton, the co-president of the Parallel 45 board Paula Jo Kemler, and Traverse
City Mayor Jim Carruthers all had words to support the project and work that P45 have been
up to.

It's hard to pull off a livestream show. There’s bound to be technical issues and lag time. But
even with the faces disappearing within the greenscreens and dead space between lines (which
is forgivable and in some cases actually made for some pretty funny moments), it made for a
more entertaining Thursday night than normal.

Some of the original show’s physicality was missing from the evening’s performance. For the

hosting a one-minute game show with participants being chosen from the seats.

This time, the letter Q was a little different.

Q stood for the ever popular: Quarantine. But don’t worry. Viox still found a way to have
it be a gameshow. Instead of quizzing the audience, he just drank from a bottle of Jack Daniels
and talked to Reese WitherSpoon. And yeah, you guessed it. It was just a spoon. A soup spoon
that he just dressed up to look like Reese Witherspoon. Its difficult to name a favorite letter of
the alphabet. That’s a pretty strange thing to spend your free time on, letter-picking. But Q is
a decent choice.

'The show was a powerful hour of online content. Live shows are hard enough—performing
through a digital environment is even harder. A strong setup, designed by Brittany Powell
Merenda, really pulled the whole thing together. Making it so that every actor could be working
in the same house, socially distanced and safe, while also editing the live show on the fly is not
an easy task.

So keep your
eye out. If we're
lucky, the team
at Parallel 45
will  continue
to release some
digital
to keep our eyes

theatre

most part we could only see the top half of each actor, so bits like the river dance were lacking
since its original joke was that it was all foot play. Another instance was when the whole cast

had a costume change into a flock of flamingos.

To make up for those moments there were short plays that went along with a new energy

more fit for the screen, and more fit for the times, compared to the original.

One such mini-play was performed by troupe member Nick Viox. In this section of the
original play the letter Q) stood for “Questions,” and Viox would run around in the audience
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Jason SIade The pandcmic has hrought
Contributing Writer the

W(}I’I{.FOI'CC‘ ;md hO\V we “'Ol'k. ()]’lC OF T.'I'IC maost

many changcs to

profound has been the rapid shift to remote and
offsite work.

There was a time, not too long ago, when
working remotely was reserved for those in IT
(software dcvclnpcr} or |'r:gi0na| sales positions.
The pandcmic cxpr:dircd the push to remote
across all sectors, and jobs that had never been
remote are now fully online.

There are many articles on the “]” curve
thar saw perf'ormance dip temporari |y in

March 2020, yet rebound as employees (and

' companies) became more efficient. The “J”

curve occured when performance plummeted at
the bcginning of the pandcmic, due to the chaos
of going remote and shelter-in-place orders,
forming the bottom of the “J”. At this point,
productivity was at its lowest. However, after
bottoming out, performance quickly rebounded

| and acrually exceeded outpur prior to March

(straight part of the “]”).

This increase in efficiency made many
companies rethink the potential of remote work
and alleviated previous fears. In addition, there
are rumblings of large corporations downsizing
their physical footprints by regionalizing offices
or shifting departments to be permanently
remote.

Twitter was one of the first companies to
make the move to permanent remote work
for various departments, citing the fact that

from  rotring
out of their
head while
were in the

middle of this

coming winter.

What the Tech!

Why do | have to go in?

work was occuring effectively at home. These
announcements seemed to turn the tide of
negative connotation surrounding remote work
that saw Yahoo and other large corporations
cease the practice in the interest of driving
innovation a few years ago.

Bur this arricle isnt about that—irt is abour
you. Has this shift in the work environment
changcd your career goals? Do you like the idea
of remote work and its perceived freedoms?
Does a job that was once in a “stuffy” office
setting (think cubicle farm) appeal more now
because you can work from anywhere?

[ am seeing this with former c0||eagues, both
students and friends. Case in point: a young tech
professinna| currr:ntl)r in industry has a|ways
been tied to the office. She had some freedom
to work one or two days outside of the office,
but now her whole world has opened up. She
enjoys the freedom of working for a few hours,
decompressing at lunch, returning to tasks, and
then wrapping up when she has accomplished
her goals for the day. Combine that with the
benefits of not commuting (time, money, gas,
etc.) and it has been a very positive remote
experience. She is taking this one step farther
by renting a place in another state and working
truly remote for a few months as her company
won't return to the office until sometime next
summer.

But will she come back? She said she may
never go back to a job that requires her to
physically be present in an office everyday. That

Photo by HarpeStar

?

is the question many employees and companies
are pondering. Once these remote jobs return
to the office, especially five days a week, will the
rank-and-file return roo?

Many employers and employees are grappling
with this. Remote work opens up the talent
pipdinc to the entire world. Why wouldn’t you
want the best for a potential job opening? But
by the same token, the best worker may nort
want to relocate or come into the office. This
will be a driver for the next few years.

Boston Consulting Group conducted a
stud)f this summer, surveying more than 12,000
workers rcgarding remote work. More than 60%
of the respondents stated that they want a job
with ﬁexibility. ‘These numbers are expn:ctcd to
go up as more and more companies stay remote.
Some of the 1:1rgcst employers in Michigan
will continue working |'c1110te|y—inc1uding
General Motors with more than 25,000 salaried
employees—potentially staying remote until
June 2021. Will this be the push for permanent
remote or hybrid work environments?

So as you finish up your class, degree or
certificate, what are your job expectations? Will
you even consider a job in an office? Or is it
100% remote for you? This will be a question
for many moving forward and will be a driver
for the regional and statewide economy. It will
be interesting to see how this all works out!

Jason Slade is the director of the Technical
Division at Northwestern Michigan College.
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NMC Board of Trustees Election

On Nov. 3, voters will decide the next Board of Trustees for NMC. Three positions are open, with seven candidates running for six-year terms. Two seats are being
vacated by Ross Childs and Janie McNabb, with Rachel Johnson up for reelection. Six of the seven candidates took the time to address three of the most pressing issues

to NMC students.

Candidate Dan Lathrop did not respond in time for publication.

Vincent Cornellier Laura Oblinger

In regards to safety and financial support, do you believe the institution’s
response to COVID has been adequate for both students and faculty? What

role does the college play in community recovery?

Vincent Cornellier: | have been initially impressed with NMC’s response to the pandemic
by ochring four different tracks of instruction and the Faculry’s willingncss © adapt.

Lawrence Johnson: Yes, duc to the severity of the pandemic, I believe that NMC’s response
to COVID has been appropriate and necessary. The college should encourage interactions with
the community to convey current medical advice and safety measures.

Rachel Johnson: [ am very proud of the College’s response to the pandemic. We've provided
resources for our Faculty o adapt their curriculum to online Lcarning. Our careful stcwardship
of Co"cge finances put us in a position to hold tuition fat for our students ar a time when
most other collcgcs p:lssed signiﬁcanr tuition rate increases. In addition, we distribured over
$2 million of CARES Act ﬁmding to students to |1c||_) them meet their immediate needs and
maintain their momentum at NMC dcsp}[e economic uncertainty.

Our di|igcnce in enacting, pub|'1c health and saFety best practices has proven successful.
Despite several students and staff testing positive for COVID-19, public health officials have
indicared a very low chance thar any infection spre&d thmugh the Co“egc. At this point in the
Pandemic, [ think that is the best we could strive for and that we should be very pmud of our
students, staff, and administration for their response o this crisis.

NMC will be vital to our community’s recovery. First, we can Ievcrage the Furures for
Frontliners program to Providc a tuition-free pathway for our essential workers who don't have
a college degree. Equipping our frontline employees with technical certificates and degrees
will put them on a path to new career opportunities. Second, we can provide a safe lcarning_
Pathway to |1c|p our students continue their momentum roward their dcgrces, those who
intend to transfer or who have transferred back home temporarﬂy in response to COVID.
Third, we should continue to work closcly with our community partners to |1c1p fll any talent
gaps that mighr prevent our local businesses from surviving the COVID crisis.

Laura Oblinger: With the information I have available to me to offer an opinion on this,
I do believe the collcge’s lcadcrship has made appropriate decisions in respanse to COVID-19
for the safcry of its learners and those deliveri ng it. The reaction was swift and appropriate for
the level of severity the pandemic has had. It is one thing to make the decisions needed and
another to execute in a seamless and non—panick&d manner and it is just this that I witnessed
during these unprecedented times. As it relates to the financial support needed in response
to Covid-19, as the co||ege leaders were putting into p!ace safety measures, [ witnessed the
Foundation leadcrship quickly pivot its communications and efforts to plca for its struggfing
students — with success of additional donations to help support those that lost jobs and were
|1:wing to make decisions berween food and tuition. The care for NMC’s students during this
time, ﬁnancia“y and Emotional]y, was gcnuine. I am proud of how the pandcmic was quicldy,
seajn|€ssly and efﬁ'c[ivdy addressed by President Nissley and all the leaders involved.

The collcge plays a critical role in the recovery for our community because the moves it
makes could have a positive or negative impact on [the] region’s population. It can utilize this

El’l]'lC[ 1 arner

Larry Johnson achel Johnson

time to show its strength as a lead organization in our community — it is a visible organization
and should use this visibility to set examples.

James Perra: In terms of safety and financial support, NMC’s COVID response seems
to have been robust so far. Resources such as the food pantry augmented by CARES money
seem to meet needs adequately. Furthermore, the cases of COVID related to NMC are stories
of assertive containment. Of course, it is the unfortunate case that we will be responding to
COVID for more than enough time to evaluate the plan as implemented and make tweaks
around the edges. NMC can help foster recovery both by modeling strong and compassionate
guidelines that make good choices (quarantine, reporting, etc.) as painless as possible, and by
assisting students whose programs may [have] been affected by the COVID pandemic.

Kenneth Warner: By way of background, I spent 45 years as a professor in the University
of Michigan School of Public Health, including six years as Dean. As such, I am very familiar
with the issues created by COVID-19. My familiarity with the college’s response to COVID
derives from two sources: a briefing on the subject by President Nissley this summer during a
Zoom meeting for members of the President’s Club and reading the information on the NMC
website, especially the Exposure Control Plan (ECP).

I'am impressed with the college’s process for dealing with the pandemicand with the resulting
decisions and policies. The ECP is a model that should be followed by all organizations. The
safety measures are all necessary and appropriate. If followed by all students, faculty and staff,
and visitors to campus, they should ensure the highest possible level of safety. They incorporate
all of the evidence-based measures needed to minimize transition [sic] of the virus. That does
not mean that infections will not occur. Some may. But with the procedures in place and with
effective contact tracing (working with the county health department), the likelihood of a
significant outbreak on campus should be small. (Again, this assumes compliance by all parties
on campus.)

In particular, I commend the college for deciding to focus on distance learning to the extent
possible. (Some educational activities necessitate in-person classes or labs.) All educational
institutions have struggled with how to proceed. Some universities decided to go with regular
on-campus teaching and have had to move online after significant outbreaks of COVID.
NMC is following precisely the plan I would have recommended: rely on distance learning to
the extent possible, implement strict safety measures in classrooms and labs where the subject
matter requires in-person education, and employ a mixed or hybrid model where some, but
not all, education requires in-person classwork.

The safety measures should protect all students, faculty, and staff. I cannot comment
knowledgably on financial support for students as it relates to COVID.

Regarding the colleges role in community recovery, as one of the community’s most
important organizations, | believe the college should be, first and foremost, a role model for
appropriate safety measures. As I noted above, NMC is doing a first-rate job in this capacity.
Second, as the community’s center of higher education, I would like to see NMC'’s scientists
and health professionals advising community groups as to how best to proceed while the
threat of significant outbreaks remains. Those of us with some expertise who have tangential
connections to the college should be doing the same. For example, I am on the board of
the International Affairs Forum (IAF, housed in NMC) and have been advising the Forum’s
leadership about keeping our programs online for the foreseeable future.
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NMC Board of Trustees Election (cont.

While the health crisis has necessitated a shift to online learning, how
do you think the college should move forward after the crisis is over? Do
you believe that much of the newly virtual courses should stay or will you
support a refocusing on in-person instruction?

Vincent Cornellier: I do believe in the power of “Face to face” instruction and the importance
of direcr social contact among, students so I cager|y support a resumption of the old normal
when it is safe. A careful evaluarion of the four models used will yield valuable informarion
rcgarding not only educational outcomes bur Porcntia] Anancial impacts for the future.

Lawrence Johnson: | believe that once we are past the current crisis, the cellege should
return its focus to in-Pcrson instruction. Some online instruction could remain where it is
advantag&ous to students requiring Hexible schedules.

Rachel Johnson: I dont think this is an either/or proposition. Our pivot to enline learning
has prompted the dcve|0pmcnt of new ped:{gogica| tools. | anticipate that our Facuhy will want
to continue to use some of those rools moving forward. In the |0ng run, I think we need to
learn from this experience and get bertter because of it. We have a tremendous opportunity to
reimagine the systems and models we use to deliver education. The good news is, we have a long
history of innovation and excellent faculty and staff. I have no doubt thar the classroom formats

we offer after COVID will be curtti ng edgc, experien tial, and |11gh|),r effective.

Laura Oblinger: Moving forward, 1 believe collcgc leaders need to analyze whar chan ges
were made related to virrual h:arning and determine whar ch:mgcs were something we should
sustain. Possibly, there were adjustments that may have turned out for the better and warrant
permanency. I will support a return to in-person lcarning, continued virtual, or a mixrure
— whatever is determined [to be] the safest for all involved and based on the scientific dara
available.

James Perra: The rapid adoption of online tools for education has and will continue to
provide a wealth of innovations impmving digitally augmen[ed Icaming. However, it can be
easy to overlook the intang}b]e benefits of in-person learning and [ am concerned that, for
reasons of convenience and cost savings, there may continue to be an over-reliance on online
options once they are no |onger a health saﬁ:ty tool. A co“ege education includes experiencing
working rei:ltionships with a diverse array of pcop|c, creating, skills in cultural competency and
the ability to see circumstances from different points of view. Many of those experiences happcn
in the “in-berween spaoes” that are very hard o rcp|icarc over a video conference.

Kenneth Warner: In early Septemben spcaking with the Dean of the Harvard School of
Public Health, 1 cxpected to hear a litany anroblems abourt adjusti ng ro COVID. Instead, she
focused on some positives. She said tharshe and her coﬂcagucs were |earning abourt opportunities
to enhance the efﬁciency of the school’s operations and, in some instances, improve the qualiry
of its education in the future. In a similar vein, while all of us involved with IAF were dcep|y
disappointcd at first that we had to go complcte|y online, we have realized some signiﬁcanr
advantagcs — not as a rcplaccmenr for the in-person experience bur as a cnmph:ment. For
example, we had a program on the refugee crisis (including the issue of COVID in refugee
camps) that involved staff in two different cam ps in Lesvos, Greece, as well as an individual here
in Traverse City. That Fa_scinating program came to us from multiple sites, inc]uding the two
camps in Greece. We could never do thar without an online component. More recently, our first
program of the 2020-21 season, an interview about pandcmics with one of the world’s lcading
glnbal healch experts, Dr, Julio Frenk, would not have been Possiblc in our normal in-person
venue (Milliken Auditorium in Dennos). We had tried to get him to come here previously
but he could never find the 2-3 days he would have had to leave his post as President of the
University of Miami. | |10pc that in the “new normal” post-COVID era, IAF will utilize both
modalities — some programs in-person, some online, and, pr—:rhaps many, utilizing both.

We can'’t tell today how NMC’s education will evolve in the future, but [ would be surprised
and disappoin[ed if the collcge did nort take advantag& of the opportunities created by mday’s
communications technologies. (Of course the college has been u[ilizing online education for

years through the University Center, a marvelous opportunity for many students.) That is not
to suggest that in-person education will be a thing of the past. Having taught for years at
Michigan, mostly in-person classes but with some distance learning experience, [ think there is
no substitute for the face-to-face experience. But online resources and connections can enhance
the conventional classroom too. Consider, for example, “flipped” classes: Students watch a
recorded lecture online and then come to class ready to engage directly with the instructor in
small-group activities and conversations. The future of educational programming, at NMC and
everywhere, should not be an “cither-or” situation — either in-person instruction or distance
learning — but rather both.

The current faculty Collective Bargaining Agreement expires in 2022.
What do you believe the priorities should be and how can the bargaining
process be made smoother?

Vincent Cornellier: As a Trustee, I would probably not be directly involved in labor
negotiations but as a former educator myself, I would support all efforts to promote fairness
and show appreciation for our dedicated faculty.

Lawrence Johnson: However the process goes forward in 2022, the central emphasis should
be focused on present and future needs of the students. I have engaged in collective bargaining
over the years from the point of view of management. The issues are usually volatile with
strong feelings on both sides, and with ample rationale from each perspective. While I stick by
my reluctance to be more specific in light of the recent collective bargaining negotiations, my
overall philosophy is that issues that in‘lpact the students should be 0Fprime importancc. with
their success and well-being of the highest consideration. After all, without the students, what
is the point?

Rachel Johnson: The priorities will likely be driven by the trends we see in education and
enrollment over the next few years as our model evolves post-pandemic. When the time comes,
my hope is that we can negortiate a contract that keeps learning at the center and protects the
interests of the students, the faculty, and the taxpayers. If we rely on our shared value system
and shared goals, I am confident the bargaining process will be successful.

Laura Oblinget: It is difficult to judge past experiences and processes for the bargaining
process when I don’t have all the relevant information at hand and was not tangibly involved.
Regardless, it will be my concern that all parties are treated with respect, treated fairly, and with
empathy. To create a positive experience, | believe all parties need equal and relevant data, a give
and take from both sides will be critical to genuinely believe the process is fair, attitudes must
remain positive and dialogue should be consistent. I will work hard to be certain these traits are
carried out during the critical phase of bargaining agreements.

James Perra: While I admit to being unfamiliar with the collective bargaining process at
NMC, as a proud former union IAFF paramedic I would suggest that smoothness of process
is not an end in and of itself. The process of creating the best collective agreement for all
involved requires getting everything on the table, and then often breaking pieces down even
further to find creative ways to offer compensation and benefits packages that attract excellent
instructional and support talent, while being good stewards of tuition, tax, and donated funds.

Kenneth Warner: Ensuring a positive work environment for faculty (and staff) is crucial to
maximizing students’ experience at NMC, the latter being the essential purpose of the college.
Yet, as in all of life, NMC must live within a budget. The friction that often arises during collective
bargaining negotiations reflects that fundamental truth. I cannot comment knowledgably
about what the priorities should be in the 2022 negotiations, nor how the bargaining process
can be made smoother. I have no experience with the NMC faculty Collective Bargaining
Agreement. Further, I believe that the negotiations should transpire between the faculty and
the administration, with the Board of Trustees providing guidance only to the extent that it is
requested by the parties, if requested at all. This — as with so much else — is something about
which I will learn if I have the good fortune to be elected to the Board.
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The Legacy of Ruth Bader Ginsburg

Randi Upton  Supreme Court Justice Ruth Bader Ginsburg died at the age of 87 on Sept. Throughout the 1970s, Ginsburg fought for many rights that women still are able to enjoy
Staff Writer 18 from complications of metastatic pancreatic cancer. today. In 1971 she wrote the brief for Reed v. Reed, which protected women under the 14th
Justice Ginsburg was a powerhouse who shattered glass ceilings from a young age. Ginsburg  amendment’s Equal Protection Clause. This led to the landmark case Roe v. Wade, in which
graduated from James Madison High School with honors, going on to study government at  abortion was constitutionally protected due to the 14th amendment’s Equal Protection and
Cornell University and later becoming one of nine women at the time to be admitted into  Due Process Clause, guaranteeing women the right to doctor-patient privacy and the right to
Harvard Law. Ginsburg — medical procedures as they saw fit.
later transferred In 1973, she argued in Frontiero v. Richardson, challenging a statute in which female
to Columbia Law, service members could not get the increased housing allowance for their husbands that their
receiving her degree in  gendered counterparts would ger for their spouses. In 1975, Ginsburg argued for, and won, in
1959 and graduated first ~ Weinberger v. Wiesenfield, in which a widower could not receive social security benefits for his

in her class. dead spouse to care for his children, despite a widow being allowed to receive those benefits.
Ginsburg fought  During the 70s, she fought for, and won, against forced sterilization of the mentally ill and

through discrimination  “defective” as well as discrimination against women completing jury duty.

over the years, with On June 22, 1993, Ginsburg was nominated as an Associate Justice of the Supreme Court

two perceived strikes by President Bill Clinton. Justice Ginsburg used her 27 years on the Supreme Court to not only
against her: she was fight for the rights of women to privacy and equality, but also for the rights of men. Women
both Jewish and a have the right to work, join the military, and have access to the same colleges as men; men have
woman. Never giving the right to stay home and be caretakers of the family, and should be allowed the same benefits
up, in 1970 she founded  as their counterparts to do so.

“Women’s Rights Law Justice Ginsburg was married for 56 years to Martin Ginsburg, who passed away in 2010,
Reporter,” the first law  Ginsburg’s health declined for several years, with her condition worsening over the past year.
journal that focused In her last few days with her family, Ginsburg reportedly rold them, “My most fervent wish

on discrimination and is that I will not be replaced until a new president is installed.”

rights of women.

Community Connects During PorchFest 2020

Micah Mabey [t's hard to know how to fill our time in the celestial void that is COVID-
Staff Writer 19. Do we sit and stare at the television, watching Back To The Future for
the first time since your freshman year of high school? Or maybe watch Schitts Creek, after
its record-breaking Emmys sweep?

But, fortunately, it isnt all reruns and Netflix. Somewhere out there you can find a live
event, or two. Or, if you're wandering the Central Neighborhood District of Traverse City on
a specific day in September (this year it was the 20th) you can catch a whole flock of them.

[t was a beautiful day. Really, it felt like the first day of autumn. Families and groups of
friends walked around, masked up, enjoying the community that only a place like Traverse
City, specifically one of the neighborhoods downtown, can muster up.

Musicians and bands lined up on porches donated for the day to the project. From Union
and Ninth Street to the very ends of Sixth Street, you could see groups socially distanced on
lawns and in alleyways to hear friends and strangers play on porches that they hadnt seen
until that day.

Some of the setups were incredibly technically impressive. One group managed to fir a
five-piece band, including a drum set and a keyboard, on a porch that was certainly too small
for them, but the sound stayed just as powerful.

[t’s easy to toss something like PorchFest aside. It’s just some music on porches, right?

Wrong.

The sense of community that PorchFest 2020 brought, with the help of every volunteer
musician, and everyone who helped put it together behind the scenes, was immaculate.

“PorchFest was a lovely, safe reminder of community and normality in a time where such
concepts are at odds with our current timeline,” said one musician, Jack M. Senft, who was
stationed out front of the Heritage Center on Sixth Street, which is now a part of Crooked
Tree.

As someone who's becoming a sort of beacon of young music in Traverse City, Senffs
presence, and promotion of his new album, made the event more fun. It was interesting
to hear a local talk about local things, at a local thing. Localception. Does that work here?
Probably not, but the intent remains.

All in all, PorchFest 2020 was exactly what we needed in this year where everything is
wild. It’s hard to know when the next time we'll get to see live music is, so getting to be alive
on this specific September afternoon, where it felt like the weather was perfect. Everyone held

their heads high -- a treat more pure than sugar..

- Phioto by HarpeStar
Jack M. Senff performs on the steps of the Heritage Center for PorchFest
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Fall Flavors: Pumpkin Crunch Cake

Stephanie Jones This delicious dessert brims with fall flavors and has a sweet and salty taste. It’s a fast and easy dish that will be a hit at any dinner
Sldf[perll,r party or in the comfort of your own home. The recipe is at its prime during the months of October and November.
Serve this dish hot or cold. Add a scoop of vanilla ice cream and caramel drizzle for extra pizazz. As you read this recipe, you will
see it calls for cinnamon, nutmeg, ground ginger, and cloves. You may swap all of these out for 2 tsp pumpkin pie spice if desired.
Enjoy this super easy and yummy dn.sm,rr‘
INGREDIENTS INSTRUCTIONS
. 1 can (15 oz) pumpkin puree 1. Preheat the oven to 350°E Spray a 9x13 bakmg dish with non-stick spray.
. 1 can (12 oz) ev Jpor.lted milk 2.Ina |'.ube bowl beat the pumplun, milk, eg eggs, sugar, and spices s until well combined.
. 4 eggs Pour into the 9x13 baking dish.
. 1 1/2 cups sugar 3. Sprinkle the top with the desired amount of yellow cake mix.
. I tsp cinnamon 4. Sprinkle with the chopped pecans.
. 1/4 tsp nutmeg 5. Pour the melted butter evenly over the top of the cake.
. 1/4 tsp ground ginger 6. Bake for 60-70 minutes or until the top is lightly browned and the custard is set.
. Pinch of cloves 7. Serve warm or cold. Store in the refrigerator for up to five days.
. I tsp salt
. 1/2 box yellow cake mix. For a cake-like consistency, use the full box.
. I cup chopped pecans
s I cup butter, melted r '
Yes, We're Open!
[ ]
Shady Lady Book Review Discover Your Campus
‘Flame” Museum Today
Ann Hosler “Flame” is book #17 in Donna Grant's Dark Kings series. I'll start with Craig Hadlev While 2020 has been a whirlwind, I hope you'll consider a visit to

Capy Editor
Netgalley, |
This is the first book I've read in Dark Kings and my opinions are likely skewed by that fact.

a disclaimer: when | rnquurcd an advanced rmdmg copy of this book on
had no idea it was so deep in a series as the cover and title did not indicate as such.

Living among the [ Dragon Kings, Cain has spent l{ﬁJriJm’_\' fmmhfg to distrust both mortals and
Fae. He is a warrior born—and every instinct demands that he fight to keep his own kind safe.
g
Noreen is horrified by what her kind and the malevolent Others are planning for the Dragon

ng:. Dark Fae or not, there are lines she will not cross—even if it means risking her life.

“Flame” is backstory heavy, which was helpful to someone who didn’t read the prior books.
The fantasy setting, alternate Earth serting, and various types of nmglml pmpk were described
and thought-out quite well. The epilogue did a good job of setting the stage for the next book
in the series.

However, after a few chap«rcrs of backstory it began to feel
like bloat thar an editor should have suggested large cuts to, and
combined with lack of action and development by the main
characters, it made this book difficult to get invested in. Overall,
| felt no artachmenr to the two main characters, Noreen and Cain.
Their backgrounds are derailed well bur due to being stationary
most of the book, it didn’t feel like I got to know who they currently
are. They seemed to lack motivation to do anything other than ralk
and have a few rounds of sex. This pair falls in insta-love in less
than a day, which is great if you are |‘:urposc[r1|||_v rcading an insta-
love novella and not-so-great if you're reading a 407-page story
that should’ve given time for an organic romance.

DONNA GRANT

Addin g o the book’s bloat were many chaprers from secondary

character points-of-view that were likely relevant to the series
overarching plot, but primarily irrelevant to this story’s plot. It was
interesting to see the antagonists’ view in a few of the Llw.lprLrs, but otherwise the secondary
protagonists did practically nothing to further the story. I didn’t do a count but it felt like at
least half of the chapters were not from the main characters’ point-of-view.

At 70% rhmugh the book, there is finally action. 'Thmlgh there’s another spurt of inaction/
backstory before the end, this is when it finally felt like the story pickcd back up for the first
time since chapter four or five. The climax is interesting — until suddenly it’s left unresolved.
Thar’s not to say that the book ends there, just thar the main plot of this book is left h:mging o
be finished in the next. After so much rcuding to get to this point, it lefr me unsarished.

There were days between my reading sessions of “Flame” because I simply lacked the interest
to go back to it. Its nort that [ was ﬁ:c[ing lost in the story due to jumping in so deep in a series,
but simply because the majority of the book was boring. I imagine that someone who has read
and enjoyed the series up to this point would have a much better im pression of the book than
left me with no desire to check ourt the earlier books in the series.

me. Unfortunately, “Flame”

Oennos Museum Center  the Dennos Museum Center to relax, unwind, and enjoy a few quiet

moments in between classes, work, and c\fc-r)-'rlwit\g else. Your NMC student 1D earns you
FREE admission to the museum—simply show it at the front desk.

Never been to the Dennos? There’s lots to see and do, and most of our visitors spcnd 1-2
hours when they visit. The museum offers a glimpse into Inuit life and culture with its stunning
collection of stone-carved works on paper and carved sculptures, while the newly renovated
permanent collecrion gallcrics offer up local, regional, and international artists as well. See
famous artists such as Salvador Dali withour even |L.wmg Traverse City!

Two new Michigan themed exhibitions will open later this menth: Michigan Modern will
feature mid-century modernist architecture, while Mathias Alten highlights the life and work
of one ofMichignn’s most important American Impressionist painters of the early 20th century.

Finally, 1 ha})c you'll take a few moments to shop at the museum store. We have the best fun
socks in town! Check it out at shop.dennosmuseum.org and find the perfect gift today!

Craig Hadley is the Executive Director of the Dennos Museum Center.

FREAKY FRESH * FREAKY FAST

1217 E. FRONT ST.
231.929.2999

1294 W. SOUTH AIRPORT RD.
231.935.9355
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